Public Education Specialist/

T¥H H : Class Code:
Civilian Fire Inspector oot
P Bargaining Unit: Non-union Non-Exempt
CITY OF APPLETON
Established Date: Apr 11, 2022
Revision Date: Apr 11, 2022
SALARY RANGE

$25.44 - $38.16 Hourly
$52,915.20 - $79,372.80 Annually

NATURE OF WORK:

This position is responsible for planning, developing, coordinating, and implementing public fire and life safety
education activities and programs on behalf of the City of Appleton Fire Department. Work also involves
maintaining continuous contact with area school districts, local and regional safety agencies, the general public, and
assisting in information delivery to the media during major emergency incidents. The position carries a high degree
of responsibility necessitating considerable technical expertise, judgement, discretion, and coordination of staff and
programs. Work also involves conducting inspections to enforce all codes, laws and ordinances pertaining to fire
and life safety of public buildings, events, temporary structures and places of assembly that may occur in the

City. The incumbent works under the general supervision of the Battalion Chief of Fire Prevention and Public
Education.

JOB FUNCTIONS:

ESSENTIAL JOB FUNCTIONS

e Plans, develops, implements, and presents diverse public fire and life safety education activities and
programs which fit the needs of the citizens of Appleton and other target audiences.

e Acts as a liaison between the news media and the Fire Department for non-emergency contact

¢ Manages department’s social media presence, including engaging citizens both proactively and responsively
as necessary. Updates department website as needed.

e Assesses community educational needs and works to build community networks to target problems.

Tracks public education activities, analyzes trends, develops and tracks outcome measures, and prepares

appropriate reports.

Displays and/or demonstrates fire safety apparatus.

Organizes special events for the Fire Department.

Develops lesson plans for delivery in educational settings of all levels.

Oversees implementation of Public Education programs and provides direction and guidance to employees

either directly or through chief officers.

Maintains regular punctual and predictable attendance, works overtime and extra hours as required.

e Conducts routine and special fire inspections of public, commercial, residential, assembly, and target hazard
occupancies, i.e. schools, day cares, hospitals, high-rises, nursing homes, care facilities, hazardous
processing, storage, etc. ensuring compliance with local and state codes, and nationally recognized good
practices and standards.

e Identifies corrective action that must be made to bring properties into compliance with applicable fire codes,
laws, regulations, and standards.

e Conducts, supervises and documents regularly scheduled fire drills in identified occupancies.

e Works with other city/state agencies and personnel to consistently interpret and enforce fire and life safety
code requirements.

OTHER JOB FUNCTIONS



Works with the Battalion Chief of Fire Prevention and Public Education to identify budgetary needs.
Prepares educational training programs for fire department personnel and trains them for public education
activities.

Assists in the development and delivery of technical programs related to fire code compliance and other
educational activities.

Assists in developing and implementing firefighter recruiting and mentoring strategies.

Develops the department’s annual report.

Attends training and conferences to maintain competence in the latest educational and fire prevention
practices.

Drafts news releases and provides official statements to the media on departmental and community
education activities and initiatives as required.

Uses area demographics, NFIRS statistics and various diagnostic tools to target area needs and plan
appropriate interventions.

REQUIREMENTS OF WORK:

Requires three to five years experience in developing and delivering educational programs (teacher certification
preferred), some of which should be in fire prevention (or other safety or emergency response activities) and
program development. A bachelor's degree is preferred; or any equivalent combination of experience and training
which provides the following knowledge, skills and abilities:

Knowledge of fire prevention methods, laws, and ordinances.

Knowledge of teaching techniques and multimedia equipment and the ability to apply new technologies to
public education activities.

Knowledge of the policies, rules, regulations, and standard operating procedures of the Appleton Fire
Department and the City of Appleton.

Knowledge of inspection and sprinkler applications, life safety codes and city ordinances for developing
programs and providing public information.

Ability to communicate effectively, both orally and in writing, with people at various levels within and outside
the organization.

Knowledge of and ability to demonstrate life saving techniques.

Ability to keep accurate records and evaluate impact of public education programs.

Ability to analyze program delivery and provide constructive feedback to department employees.

Ability to develop and maintain good working relationships with news media and other agencies.

Ability to analyze the community's public fire education needs and develop and implement appropriate
programs to effectively address those needs.

Ability to maintain knowledge of fire suppression, prevention and engineering practices.

Ability to adapt to conflict situations that will result in a positive outcome.

Ability to plan and schedule work so as not to cause undue budgetary impact.

Skill in public speaking and public relations.

Ability to operate office equipment including but not limited to copiers, computers and software applications.
Ability to move equipment in excess of 50 pounds including while climbing stairs.

Ability to work with moderate supervision.

Ability to obtain Wisconsin Fire Inspector 1 certification

Ability to assess fire and life safety issues and identify code requirements and alternative methods of
achieving compliance.

Possess and maintain a valid Wisconsin driver’s license.



JOB TASK ANALYSIS:

JOE AMALYSIZ/FEQUIFERMENTS
JOE TITLE: Civilian Fire Inspector
REVISED DATE: Jufy 2011

REVIEW DTE: Julv 2011

A. FHYSICAL DEMANDS

1. Standing

2 Wialking

3. Sdtting

4. Lifting Light-max 101bs

5. Lifting Moderate — max 35 1bs

6. Lifting Heavy to moderate — max 25 1bs

Lifting Heavy —max §51bs

B, Carryingest wt fill1hs
9. Pushingest wt 25 1hs

10. Pollingest wi 100 1k

11. Pollinghand aver hand

12, Climbing stairs

13. Climbing us2 of les and arms

4. Balancing

15. Stoopine

16. Fns=sling

17. Fepeated bending

18, Crawling

12 Fezching Ehizh B low B lavel
20. Fepetitive fingsr movemant
21. May usz hands for graspins
22 May use hands for menipuladon
23, May use hands for twristing of wrist
24 May use hands for flex’exg of wrist
25. May us= hands for sezching
28, May use hands for overhead work

217 Fepetitive twisting of pressuse imvalvine wrists of hands

28. Baoth hands required
29 Bath less requirsd

30, Ability of rapid menelimus cular comrdmation similEnsoushy
31. Ozl communication speaks clearlyin Enslish

32, Hesring-conversation

3. Intemse visual concentration

4. Specific visnal requirement

3. Diepth perception

§. Color vision Distinenish basic shades
37 Color vision Distinenish basic colars

3B, Opemation of cane, tmck or motor whicke

39 Other:
B. WOREING CONDITIONS
1 Qutside
2. Outside and Insids
3. Hsatbetwesn 90— 100 dagress
Heat aver 100 dagress
4. Cold below 35 degress

Temperature chanzss: B excssive B frequem

] Wetness
7. Dy atmosphedc conditions
B.  Confined spacs
9. Heights (st meodmmm 1K
10, Constamt naise zbove B3 decibels
11.  Imtermitent noise above B3 dacibels
12, Wibmtion
13 Fuomes: B Irrienf B Toxic
4. Dmst: Mors then misancs
15, (Gases: Types mumhustion yprodngs
16. Chemicals Typesyanious
17, (r=ase and oils Types \@dions

18, Warkinz with machinary with movins pars

19, Workin= with movine vehides
20.  Workine with ladders'scaffoldins
21. Workin=zbelow sround

23, Workinz with hands in water

13, Workin=alme

24 Work imensity O sadentry B lish B bzt medinm B medion |0 hesvy Hoursday B Dans'weslcS Tens avertime weeldl

N= Neawer

2 - Occasionally: 1 1o 33% qf the time on fob

F - Freguersly: 34 to 66% qf the time on job

C = Constauiy: More than §7% gfthe time on job
i
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