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M

any em
p

loyers have told
 us over the years, that they are having

 an 
increasing

ly d
ifficult tim

e recruiting
 entry-level talent to their IT and

 
eng

ineering
 d

ep
artm

ents. This is not a challeng
e uniq

ue to the Fox 
C

ities; as b
aby b

oom
ers retire and

 G
eneration X

ers m
ove into m

ore 
senior p

ositions, com
p

anies around
 the U

nited
 States are com

p
eting

 
for the b

est and
 the b

rig
htest stud

ents com
ing

 out of colleg
e.

A
s w

e know
, this m

arket is com
p

etitive. W
e d

evelop
ed

 Talent U
p

load
, 

a p
rog

ram
 for area em

p
loyers, w

here w
e p

rom
ote a three-d

ay event 
for stud

ents to exp
lore first-hand

 the Fox C
ities and

 its sup
erior 

em
p

loyers. For this year’s event, stud
ents w

ere req
uired

 to com
p

lete 
a survey reg

ard
ing

 w
hat they value from

 a job
 p

ersp
ective as w

ell as a 
“q

uality-of-life” and
 how

 im
p

ortant those factors are w
hen selecting

 a 
p

lace to b
eg

in their careers. 

W
e b

eg
an by asking

 the stud
ents if they p

lanned
 on choosing

 a 
com

m
unity in w

hich to live p
rior to looking

 for a job
 there, or if they 

p
lanned

 on find
ing

 a job
 first and

 then looking
 for a com

m
unity 

neig
hb

orhood
 that w

as nearby. A
s you can see in the chart to the 

rig
ht, m

ost of the stud
ents w

ere looking
 for the rig

ht job
—

then 
choosing

 w
here to live. W

e often hear that m
illennials d

o just the 
op

p
osite, so this w

as interesting
.

W
e then asked

 the stud
ents w

hat the m
ost im

p
ortant factors are to 

them
 w

hen choosing
 a job

.  The stud
ents had

 four op
tions to choose 

from
 reg

ard
ing

 each factor. O
utlined

 in the chart to the rig
ht are the 

factors that stud
ents id

entified
 as “very im

p
ortant” or “d

eal b
reaker”. 

These resp
onses w

ere not necessarily shocking
.  

M
uch like the factors stud

ents look at w
hen consid

ering
 a job

, w
e 

asked
 w

hat w
as m

ost im
p

ortant to them
 reg

ard
ing

 a com
m

unity in 
w

hich to live. O
utlined

 in the chart to the rig
ht are the factors that 

stud
ents id

entified
 as “very im

p
ortant” or “d

eal b
reaker”. 

M
any of the op

tions ranked
 close to w

hat w
e p

red
icted

—
of course, 

young
 p

eop
le w

ant recreational op
tions. W

e w
ere surp

rised
, how

ever, 
to see w

as that som
e factors g

enerally consid
ered

 to b
e m

ore 
ap

p
reciated

 by a “m
ore m

ature” d
em

og
rap

hic, such as hig
h-q

uality 
healthcare, a g

ood
 p

ub
lic ed

ucation system
, and

 low
 crim

e, are V
E

R
Y

 
im

p
ortant to these stud

ents. 

This inform
ation m

ay b
e useful for em

p
loyers in our reg

ion w
hen 

sp
eaking

 w
ith p

otential em
p

loyees, as the Fox C
ities is very 

com
p

etitive w
ith m

any of the factors listed
 as im

p
ortant to m

any of 
the stud

ents. 
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